Women and girls trust and access

Women and girls have equal access

Humanitarians use power positively, and respect and value women and girls
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Humanitarian actors collectively measure the impact of action to address sexual harassment, exploitation and abuse

! Response services include minimum GBV services related to the health, psychosocial, legal and safety needs of women and girls.
2 Services are delivered in line with GBV guiding principles: confidentiality, non-discrimination, dignity and safety.

3 Health, psychosocial support, legal and security service providers.
4 Humanitarian leadership includes humanitarian coordinators, donors, and leadership of non-governmental and multilateral organizations.



